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immediataly folivwing, the Nogalond Legaiative Assemb.
ly sgres in making any modiication in the rules ar the
Mogaland Legislatie Asscmbly agres thal o vulos should
be mads, the niles shal theroalter hase et oaly in
sich matificd form or be of no clfcct, as the case miay
b 50 howeer that auy such modification or apmulment
shall be without prejucice 1o the validity of anjthing

provimusly done. under the rulcs
Favers of Govermment to suspend provision of he Act during Fuirs

wl festivals

3. The State Government may, by netification an sccount of
stch holiday of uther uccasions as may be prescribed,sospend
the upsration of all or any of the provisions of this At in
sespest of any shop ur commerdial ustablishment o estob-

Jishment for public catestsioment of smusemenl o for nny

class of shaps or cslablishments us aloresaid for suh perivd

and. subject ta such comiitions as i mey think .

Tegistration uf extuilishument
36 (1) Every emploger shall have his establishment reghtered
uoder this A, The registration shall bs rensed wvery
v monchs.

(2 The application for rogistrations oe for renewl of registra-
tion shall be made o the Chief faspestor or fo such
ofher officor as Ihe Chicr Tnspector may aulkorise in
this behall in such forms aud within such datc and
containing such particutars s may be. prescribod

(3 The focs payable for rostration or for rcacwal of
eegistration shal b such as way be prescribed by the
State Ciovernment.

() Where an establisbmen s rogisterod under this Act or
whon tho rogistratiou of any cstablishmont is rencied
there shall be issued to tle cmplayer  certibeat of
ecgistation, or  renewal cerlificate of registratian as
the cse may b by containing such pariculars a5 may
be prescribed

(5) he certificate ox the rcnewal cortificatc as the case
way be, shall be kept promiocutly displayed at ome
crnspicanus place of the establidment.
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in section 34, subjoct (0 such restritions and conditions,

aay, a5 maj e speeihed in the autification.

“Tho eareiss of o puers delegated ander sutyseition

(1) shall be subject to contsol and reviion by the Stute

Goveerment or by such persons, as may b empaserod

by e in that hehalt, The State (iovernmen sholl s

e poer tocuatroland revise the Acts or procsedings

af any porsons 5o epowsril.

iake Rules

The State Government may sabject to the eondition nf

reviuus publcation bywoliicaionin . Wfeial Ciazete,

make rules far carrying out the porpose of this Act.

I prtiontar amd withovt prejudics 1o the goncrality of

the foregoing nawer, such rules may provide for all or

any of the Tollowiog matices, namly ©

() Health, Safety, Weitace of emplopees, holiday for
ocsasions ;

(b the from and date for upplicarion of registeatior or
weaewal of cerificale and fezs payable for such @
sepistention of renewal.

{6} the particulars with respect of certil
pn of rencwal therel 5

{d) b manncr of takiog precaution agairel lre;

(6) the Setting up am uppellate acthority, e limilation
for fing appeal and manmer of giving netics;

) @y other mattor Which hs 1o be or may bo
prescribed.

The Statc Gowosswent may orovide in the riir that &

contravention of uny of the rules shill be punRhable

it fine which may exiznd (6 fity rupecs und where
the breach is a cootinuing oné with a further fine which
ey exeng 10 2o rupses for weeey d, aler the first
during which the breach cont

Al rules made upiler Ihis sec

a5 may be, aller they are wade, before fhe Nagalan

Legilaive Assembly while it s n session fur 3 oial

weciorlof aurtecn days which may b cnmptiscd in ane

sesion or in o suceessive scssicns and if befure the
ey of that sexsiom i hich 3 s o i or Uhe session

2 of regisira-

(145)
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() 1€ sy employer carriers on business withuul @ valid
segisteation certificate after the cxpiry of the Yast date.
for subrmission. of application for registration o1 for
rencwal, b shall b lible 15 pay » penalty equal 1o the
fee peescribed farregistration ur renewal of registratian,
as the cose may b, plus an addifional ety at rapees.
e pr day for each day ol continued dsfalt aftr the
expiry af the Tast day Tor submission of an applieation
for registeation or renswal, as 1he. caso may b, sod the
sai pnalty shallbe realised by the Cellector 2. public:
demasl wadzr the Bengal Public Demands Rosusery
Adt, 1913 on cetificate being issued 1o that elfect by
She Chicf Taspoctor appointed under this Act.

Frovided that no cmployer skall be Labls or any penalty unde.
this scetion ifhe aas sobmifed a vl apylicatiun for 2 cc

of registration o sencwval Licreol willi the periad prcssr
1o the propax Authorly.

(147
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(1) “appreatice” means a porson aged not ess than twelve
years whom an cmployes eraploys n Lis scrvice for
training by kimssIFr by any otbor pergor: for any trade
or calling ;

@) “child” means  person who complcle 1
soar.

(% “closed® means ot opeu for the service ofany evstomer
k3 any busingss toneried with the exiabiishment 3

@ il establishment” means an cstabiisament jn

s conducted (hy business of adverlising,

commission, Farvarding or comeradal agency,  depart-
ment of afactory inwhic pursons src ermpleycd inclerical
capacity in oy room o place wher no ean- facluriog
process is being carricd o, 3 dlesical departmeol of
uny indusrial or commerial wndertaking including ane
of publc (ransport an inseunce company, joint stock
compuny, bikes, offcc or_ exchang, o~ such nihee
esrablishument or dass wheret o5 the Sate Governmenl
may, by nalification, declare to be omorrial atab-
lishusen fur the purposcs of all o asy of the. provision
af this Act, but doss st inclade. 3 Shap ar & colab-
Tishment for public ntertainman er amusert zat;

() “day” means th prior of twenty-four houes begiing
0 midnight

Tourtsenth

Provided thes in the case of an employce whose houe of work
extend beyond midsight, day means the parivd of tweay four
hours beginning when such cmplaymenl sommunces ;
{6) “omployec” means a persan wholly or principally
empluyed in and in conncetion ith any ciablisivacrt
emd includes au apprentics ;

“employer” means 4 persoa cving or having ulimae

caurol over the Alfais of oo cstablistment nd Wnclades

the manager, ageut ac other person acting . the geeral

tnanagemen ;

(%) “establishment” wcans a sho o 3 commercial estob
ishment or an cxrablishment fos public crturlsiament

or amusoment ;

(&) estbishmen! for poblc coteptyumon of smuscrozat”
s 4 restaura, cating house, cae, cincma thastee

(130)
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THE NAGALAND SHOP AND ESTABLISHMENT
ACT. 1982

(NAGALAND ACT NO. § OK 1985)

(Received assent of the Goveenor of Soguiond o
e 13in Decomber, 1965)

employment in shops and comm
lshemtas for poblic ertectainment or amusement in the State. of
Nagaland. 1 is berchy cmavled in the thity-third year of the
Ecprblic of 1ndia as follovs : -
Short Title, exteat and commenceinent
1. (1) This Act may be cacd the Nagatand shops and Estab
fishoents Act. 1982,

(2} 1 oands ro the: State of Nogaland.

(3 Tt shall come info foree an such date as the Sate
Government may, by notification in the ofcial Gazstte
appaint.

@) () I shall apply, in the first instance o the Town
Committees a5 declared or cansttuted under the
provirion of he Noga 1 s District. (condtitution uf
Town Coumittce) Rules, 1953,

il 1t shall apply to such other arcas, or tu such shops,
comvacrcial csteblishmcnts 7 aruscment in sk
othor arcos vn such date o dats as fhe Siate
Gawarnment may, by notiication 37

Chapter 1
PRELIMINARY
Deneition
2. Tn thic Act Unless there s anytbing repugaant i the sabjoct
of context

(129)
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EXPLANATION

For the purpose of this Section “ardinary s of woges” means.
hchasic wages pus such dlowances, ncluding th cash coivalent
of the #dvantage accrving through the upply uf mels and the
cougessional s lu cmployees of food graius Aod other atelcs
w< the employees i for the time being extitled to, bul docs not
includo bonus,

Interval for rest

8. The period of sark of an employe in an estzblishment cach

day phall be 5o fixcd Lbat na poriod shll excced four hows

‘and that wp such persan shali work for more that four hours
befors b5 has had an intorval for sest of at bas( onc haur

Spread gver
9. The period af work of an employee in an estiblishment shatl
e 50 fiued that, inchisive of his ilerval for cest, they shall

ot xpread over mare Uha (ca and bl hour ia my day.

Opening aud Closing huurs
0. () No csablislumeat shell cn any dey be opemd sarlior
than and closed latcr than sich fours s omay by fised
by a gonsral or special order of the State Goverament
mado under subesection (),
Providod thal any st who v being served or wis wiliug
0 hs served in any establishment i the hour fied for its cosing
onaybe surver duriog the quarter of an hour imediotaly (ollovwiog
sch hour.

@) Ths Statc Govermmeal oy by goncral o special order,
fix the tiac af which sy establichmeet or Gl of
estatlishmeat shall b ppened or closed in any Tocal
arca,

Closing of shops amd grants af weekly holldoys foe reigious pucposes
10 (1) Every shop shall reamain entirely closed for ane day in
el weck.
2) "Tho State Government oay, by netiication roguire thet
in additinn to one day refforred Lo ip sub-soction (1),
every shop o7 acy specifcd class or shops shall remain
closed boten such boussin 1ho altornoon of such days
io cach wezk, 35 may be specificd in the voilication.

(135)
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Provided that when therc are conducted in a shop two o wore
rades or business, any of whik is af such charace tha,

s the e trade. or business therein eundneled, the provisions
of this Act would nG1 apply (o that Skop, such sbop shall so far
a5 thes vonduet oF the trads of busidess is concerned b cxcmpt
from the vpcration of sul-section (1)

Provided furtber thal, whes in any establishencos, fur which the
~prondsion of this A, applies tw or mor: tades or business are
conducted, one or more of which are ususlly conducted in 2 shop
while the athers are wsually canducicd i a conmercial cstab
lishment, the. pravision of this Section shall not apply to the
establistuntats 5o far  the ronduct of (b trades ot business
usually conducted fn 3 comecrcal establishmcnl ars concemce.

(3 No deduction an account of any elosnre of 3 shop under
e provision of sub-section {1 or sub-seczion (2) sholl
e made from the wages of any mplopee of such Shop,

(4) T day on which shop shall be closcd in each week
under the prosions of subseiion (1) shall b such
dny a5 way U, specified by Lhe employer i a notice,
which shall be displayed in  conspicuous place in the.
shup

Provided dhar o employer shall, wore ofien i
three months, sitar the day 5o specfiod.

(8 Ecey person cmploged in a commcrsial uatablishment
still he allowed a5 Hiolidays at least one aad a half day
in cach weok ;

‘Provided that, when thare. are conductcd in a commescial cstabe
Iishmeat two or more iradss or busincss aay of whick is of such
chasacter tha, ifitwas the snle rade or businss therein canducted,
e pronisivas of Lkis At would oot apply <o that commercial
establishmenl, such commortial estublishment shl,so far us the
canduct of tho tradc or busiacss is congérned bo crompicd from
thc operation of s sub-sectian.

(&) No deduction an suecunt of any holidy allowed wnder
the provisious of sub-scction (5) shall be made from the
wages of any peison cwployed in such commercidl
excablishment

oncs in every

(138)
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20)

[

@

@)
Exemptions.
3m

“Spread over” means the period between the commes-
emont and the termination o W< work of an employee
ou ey day.

“Wages” moans payment whalorer intorvals paid and
includes dearncss and such tber allowances payekle in
tars of money nnd inclucies the valu uf Inndging and
snch ather amenities whse value & capable of heing
computed in terms. of moncy.

“Week” means the period of scveo days begianing at
midight on Seturday wight or ~uch other night 25 muy
be approved. in writiog for a nestievlsr orea by the
preseribed sulkordy.

“ycar” means a year commeasing on the st day of
Jamuary.

wothing cuntained in this Act. shall apply to

() person employed in any cstablishment in 2 posifion
of management ;

(b) persun whose work mainly iovolves travelling amdd
pocsous ewmployed as canvassers and varetabers wd
whose names dn not appear i the mastor rolles §

(&) estabiishment under the Central orany Stotc Govern-
ment lecal authorities, the Reserve Rank of India
o any othor Bank any Railway admisistration and
Contonmens autharitivs ;

(d) any warer Iranspart service, or motay servics or any
sysiem of public canservancy ar ‘saritation, any
industry business or undortaking which supplypaer,
light o walcr o (e public and such uthur public
uifty companics ar assoalions ax classcs thercof
asthe State Gaverament may, by oiifcatian, exempl
From the aperation of this At

(5) clubs ; residontial hotels and boarding bouses ;

() stalls and cofecshment rooms at raifway stations,
docks, wharves and arports 5

(£) estabiistment for the treatmenl or care of the sick,

fiem, destitute or mental unfit ;

(8) shopsorclassesof shups desling ensinly in vegetables,
mest, s, dairy provocts, bréad, pastsics, swectmeal

(132)
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and suck: other cstablishment or class dhereaf s tho
Stote Covemment may by nctiication, declare ta e for
the porposes of tis Act,  estblishment for public
catcrisinment or ammsseme, bt does nol nclude
shap or n enmmereisl vsrebishmet.
Comtra Act, No. 63 of 1948
(10) “Factory” means 3 factory as defined in or dectared
0 be # factory under the facories Acl. 1948 ©
{11) “hall Jay" means 2 period of six cunsceutive hioirs
beimecn the hours of lalf past seven (Pelock ante-
meridian and seven (Velock post meridian
{42) “nspecior® means an fuspeciar appoi
act.
(13) “Leaw” means icave provided for ia the Chapter 111 of
Ad
(14) “norificalion” means a mofiication pubkished i (he
official Cigrete.
£25) “opened” meas upened for (he servie of any eustomer
o to ay busingss conneeted with (ke csiablisbment ;
£16) "poriod of work” means the tme during waich &a
employe is af the dispusal of the employer.
{17) “prescribed? means preserihed by ries made under
Act
(48) “proseribed suthority” s the authorily proscribed
iy rules made usder this Act
Centesl Act_ No. 63 of 1948

ed under this

€19} "shop” means any presios whore sy teado a husiness

scrvieos ace cendcrod lo costomers,
and includes affice, sture raoms, godawn of warchouse,
whether 3n the sae promises or atherwise wsed it
conncrion with such tad ur businsss bal ducs ol
include a commercial establishmen cr a shop atiachod
ta factory where Lhe persons crapioyed in 1he shop
are allowed the bencits provided fior orkces onder the
Furtorics Act Y48 or an estahlishmeet Gor public cater

near for amusemen

(131
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tiun cremp (rom ke eperavion of a or any of the
proviaions o his. Act§

Paer of Government to apply the Act fo cxempled essons o
establishmeot
4. Nawithstanding anything cantained in section 3 the State
Gureramsnt may, by aokificatin i the olicel Gazeiic apply
all or any of (e prunisions of this Act (0 wny clyss of persons.
or establisbavcas tmeuticaed ia (hat secias other dha those
entioned ir clivse () of sub-scction {1} aud wodkfy or
cancel any such nolification.
Exemptions
5. The State Goverameor may, if ey are satsfcd thal pue
interest 50 sequitcs at hal the drcumstances of the case are
sitch il it would b jut and prapor to do &0, heviag regard
ot narure aud copacity of the esiablishunent, by notiication
i the officil Gazettc exempt. ther permancaly or for any
specified period, any estahisbment o clauases of estab.
shments in wy arca or persons o which or Lo whom s
At applics, rom sl or ny of its provisions subject to such
sosuistivns sad conditions w3 the State Govermmat sy
deem i

Chapter IL
KOURS OF WORK

Doy and weelty boucs
6. o employes in any cstablishmea! shallbe required x alloyed
1o work for oure e cight bours in any day au forty-sight
bourz in any week ;
Pusided tat th lotal sumber of ours of works including
avertim, shall not cxczed fen hares in any day oscept an days
of etock aking, and preparation of accousts avd th tatal number
af bours of ovcrtime shall mat cxecd fifty for amy quarter,
Estra wages for overtime
7. Wheet un cmployos works in asy establishmeat for more
s sight howrs in any day or tor more han lorty-vight bours
in any weak, be shall in respest of such ovestime wark be
catitied to wages at the rate. of twice the ordinary e of
g,

(138}
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and flowers 5o far asshe retai sales cf these
ate conceroed 3

() pharmacics or shops dealing wiialy in mcdicines
surgical sppliances, banisges, or other meical 1oy
wistes 50 Fa as sl of these aricles ore comcern

(§) shops dealingin articles required for fncral, burals
o cromatios so far s the sales ol those articles
are concerncd 3

(8) shaps dealing in tabacc, cipraies, eherrats, cigaret-
e, biri, pan, liqeid, refresbment sold in retail for
consumption on the prenists, ice, acospapCs, or
postodicals so far a5 the sales of these arlicles @e
conceencd ;.

() shaps dealing in supplics, stores, o other articles
mesessary for shops st far a5 sales of these.artices
are concerne ;

(m) shnps or stall in any publc sxbibition ar show s

ar s such shops or stals deal in ol rade which
i solely subuidazy ur iy Lo the s purpusoss
uf such cxlibizion or show ;.

(5) shops o sill io any public foir or hazar held for
charitable purposcs ;

(o) brhers, and b

(p) shops dealing i petrolcum products or sparc pans
for motors, wehiclcs o cyls ;

(q) wise shops ;

() establishments in eine and o

dresser's shaps §

;.

() ny porsan employed in a confidental vapacit,
messcager, valchman ar exclusively i comnzclica
with the colleton, dispat, dlfvory and copscyinee.
o custom forrmalcs of goads ur such other poroas
ar classcs of persous as the Stato Govermmont may,
by aotiFcation exemy: from the operation of o
<ay of tho pravisions of tis AcL.

@) such seasonal conmercial ecrablishiment engiged i
the purchasc o jutc or cotton gioning o collue ur
Sute pressing aud the clerical departnent of such
seatanal factories and 11(2) such other estah-
Tishmets s the Stare Govesament may by notifiea-

(123)
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Act T ot 1902
T Nowwitbstanding anything cuntuived in the Weekly
Holidays Adi, 1982, erery person omploycd in an st
Tehment. for public coteetdinment or amuserent shall
b allowed as bolidsys at lcask one and 4 balf day in
Gach weck, Frovided that, wren thore ar conducted i
an establisbment fos pubfio enteraiament or Amasement
(o ar more trade or busiess, ang of which is of such
a character that, f it was the sole 1rade or husivcss
taerein comduclcd, the provisions of this Act wanld not
apply to that cstablishment, suck cstablishuncat shal so
45 the comdct of that rade or busiess is concimed

be exampt fram the apcratian of this gub-sccsion.

(8 Mo deduction on account of asy boliday allowed undss
the provisions of sub-section (7] sl be wod fruwn e
wags of any pexson employed fn such etablishment
for public entertainment or seausemont,

@ Breryperscncauployedinasbop conmercilestablianent
for pobiic evteriainmont or apuscmeat saal b culided
ta leave of abseoce for any days, be oy scloct, not
excatding three in number i sy uue year for the IR0
of steading ocremrics ar perfarming fncions or dutics
comnected with ar scjoioed by i religion.

Chapter 1M
LEAVE

Application of Chagler
2. The provisionsof s chapter shall 1ot operaieto the prefudice
of any right 1o which as swployee be cutied voder any oter
law or under the. torm of any award, sgreement or canlract
of servics.
Pravided that where such award, agrvemeat or cupraclur sersice
provides far 2 louger leave with wapes or weekly hokidays ten
provided in this chapter, tbe emplayee shall be catitled to such
Iooge Teave or weckly Rolidags a5 the casc may be.
Explanation
For the purposs of this chapr, leave shall na except as provided
n Section 12, inchude weekly holidnys or holicays For fetieats or
enher simdfar oucasons.

(1)
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the beginaing or and of an iateriupticn brought sbot
by the leave.

Weges during eave period
%4, For the leave allowsd ta him under sttjan 13, an sgloyee
shal be paid o€ tho sate cqual fo the dally average of bis
total fulttime earning exchisive of asy ovestie caralng 21d
boaus, but iachusive of doarness alowaace axd (i cash
equivalent of any advantage accruing by the supply of meals
15 by e st Ty (o caploges o o0d o and oter
articles al concessiona) rates for the days oo which he worked
duriag the mouth nmediulcly precedi is lowve.
Fawer of [ospector o act for employees
15. Any inspector may inslitution proceedings o3 bekalf of any
employee torecover any suw required t be paid aa employes
ndder this chepter which Lbc employce bas aol paid.
Power to exempi establishment
1. Whore the Govornment we satisied thal the kave ruiss
‘applicablc tu canplovees in an establishmeat provide benofils
which in it opiion aro st less frvourable than thase for
which cheptar makss provisious it may, by writien order,
exempt the establizhmont from al o asy of the, Erovisiom
af this chapter, subfect 0 such conditons 25 may be specified
the order

Chapter IV
wages

Applizatton ind amendments of the paymcats of Wages Act
To. () Mowithslanding anythig contained in the gayment of
wages Act, 1936, refcred 0 as the said Act, (b State
Government may by notifieation in the official Gasits,
diswel tat, subjoct 10 the provision of sub-sectios, (2}
the said Act or any of the provisions thercof s the rults
matic thecvunder sball wpply to al or any class of
emplagees in exablishment to which this Adt pplics.

enteat Art 4 oF 1936

i) On the spplication of the prosisions af the said Act la

any establlshmeat under sub-section (2) the lispector
appointed under (i Act shal he deemed to be the

(130)
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Anoual Leave wih wiges

fiaren)

@

&)

@

[0}

Every cuployce in an cstablishancat shall be catilled
after twelve mantis continuous service in that <stab-
fishmeat ta privlege leave with wages for o perind of
16 days i the subseguent.period of twelve months,
provided Ghat such princgs lcave wilh wages may b
accumultod upt masigm poriod of 30 daya.
Everyemplayze in an establishment shall also he entiled.
ducing evecy twelve months of confinvous servie Lo
avedisal leavs vith wages fur a period not eaceeding
twelv, days on the ground of any sicknuss ingurred or
aceident sustaigcd by bim and to casual lave will wages,
fora period ot exceeding Gvelve days om any reasomible
pound.

TF an employee entitled to any leave under subusection
(1) is discharged by his employer hefore he has hecn
allowed the Tzave, or if having applizd for sod boc
relused the feave, b quis his employrcat befors b
s biecn allowed the teave, the smplayer sbhall pay Him
the amount payable under this Act in respect of the
leae,

f an cmployce calilicd to any leave under subsction
(2) Is discharged by bis employer whoo he is sick or
auffering from fhe result of an accident, the emplaycr
aball pay im the amount payable ender this Act, in
tespect of the perion of the keave o which b i entilled
 the timo of his disehargs, i addifion to the amount,
if any, payable to bim under sub-section (3).

An employee shall be decmed to have completed a
peiont of Lwelve: monihs, wontinuous servics witkin the
saning of thisseetion, motwithstanding sy nkcrrugtion
in service, seauuing thase (welve months brotght sbor
(a) by sickness, nezident, or nutharised lenve {including
aulhorised bubdays and weckly buliday), wol cxcceding
Doty deys in the sggegscs for ul thrte, or {b) by «
lock oot or (c) by a strike, which Js not an illogal strike;
or [d) by intesmittent periods of involuntary uncomploy-
ment not. exceeding thiry dags in the aggregaic, and
authorised Jeave sbell be deemed mot ta inchuds wy
werKly bolidays allowed undor this Act which occurs al
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prvisions of the Rovoaue Recovery Act, 1990 (Aet 1
of 1890) for the time beiog in enfores.

Chapter V
EMPLOYMENT OF CHILDKEN AND WOMEN

Probibition of seopleyment of childrea
19, No chidd shall e requircd ar allowed to work in aay cstabe
shument exozpt a5 an appreatios in such cesploymen 35 @ay
be specified by the State Governncat.
Probibition of ewploymhent of women i peesvns below seventesn
years during oight
2. No women or aay person who bas ot attained the age of
sevenncen, shall be cequired o allawed (o weork whether as
an emplogee or otherwise in any cstablihrent heforo 6 AM.
or aftcr 7 EM.

Chapter VI
HEALTIE AND SAFETY

Clemsliness, veatiation und lighting
() The premises af every establishment shall be kept clean
and fres lom a Duvial arising from any drain ar Py
or othor puisance and shall be closucd al such (imes
and by methods as may ho prescribod and these meibods
may inchude. lime washing, oalour, vasking, paintiog,

varuishing, disinfzction and deodorising.

() The premises of every establishmcui shell be ventilated
wad sulfcicatly lighted during all orking hows, with
such stundards andbysush metbods usaray be prescribed.

i) I s appears to an Tnspector that the premises of aoy
cstablishrovot within bis jurisdiction are wot sulicisaly
ept clean o lighted or voatilated, ko siay serve on the
emploger, an ordec iu Wrifing Specifying the meisures
which in his opinion, should be adopted end restising
ki to be carricd out before a spesified date.

Precnstion aguinet firo
22 Eey employer shall ko proper precaution ogaast ire in
snch mauocr 25 raay be prescribed
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Taspector for the purpose of the enforcement of the
provisions of the said Act within the local lmits of bis
judsdictions.

Notice of dismissel

® 0

@]

i)

]

©

)

No emplayer shall dispessc. with the service of an
emploee cmployced continaously far a perind of not
Jess than six months, cxcopt for & reasonable cause and
vithout iving uch cwployes a least one month's matioe
o wagss in licu of such notice, provided hooever that
such nofice shall not be ncecssary where the services of
such cnplayze: arc dispensed with o0 @ chargs of mis-
onduct scpported by satisiactory evidence rocorded al
‘an inquiry hedd fos the purpose.

Auy employes whose services are dispensed with, may
appeal to such autborky and Vilhin such tins 3 may
b proscrived cither on the grouad that these was
reasomable cac. For dispensing with Jix scrvices or un
the ground that he has nol hoen guity of miseanduct
25 held by Lhe emploger.

The appelate authority may, afies giviag actico in the
prescribed masaer to the employr and the carployze,
dismise the. appeat or direct Lhe rcin-statcment of the
empluges. vith ar wilboul wages for the period he was
ept ot of cengloyuice or direct peymeat of compsn
salion without rein-siatomenl or graat such utbcr solicl
as it may £ in the, circumstances of the caso

In direeting (ks rcinSlatoment of an cmpfoe th ap-
pellate authoriey shall also direct Lbe paymen of such
amouat of campensalion as ssay be speilicd oy kim in
case tho employer fails to reinstate the emaloyec in
accordsnce wilh the directivas,

Tho decisions uf the appellste aulhority shall be final
and binding on bath the parties, nat be liable to b
questioned in any coust of law, and b given effect (o
wilkin stch lisw us may be specificd in the ordor of the
appellare autt

Aay campeasation requircd to be paid by the employee
under sub-sectinns (3) and (4) but nol paid Kim, shall
be rocaverable s attcars of land rcvenuc nder the
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(@ cator at ol ressonablo times aad with suck assistants,
if any biog persous in the servce of the Uovormment
of any local authority as he thinks fit, auy place which
i whith be bas reasons to befeve is an cstablishment.

() make such inspection of the premies snd of any
proscsibed regislersireconds and nolice and (ake on the.
spot o otherwise cvidence of sy person s b may
deem nccessary, for carmying out the purpeses of this
Act, and

(9 wasteise such olber pawers 25 may be nocessay for
watfing out tbe purpose of this At

Provided thal no one shall b required inder this sestion to
answer aay queston or gite any svidsncs fondisg o incriminats
himsel,

Iuspectar to hie public servant

27, Bvery Tspector appoisted uadss sub-seuiion (1) of section

25 shall be decraed to be 2 public scrvaat witkin ihe moaning

of sccion 12 of tho Indian Peaal Code, Act XLV of 1960.

Emptoyer to produce records ete, Tor Inspectors

2. Bvery cmplayor shll, on demand produce for inspection of
an Laspeeior all egisers, records and aofice required to be

Kept under and for the purposes of this At

Chapter VIII
OFFENUES, PENALTIES AND PROCEDURE

Penalties
2. (1) Whooser cunlravenes aay of tho provsions of Seutions
6,8,9,10, 11, 13, 14,18, 31, and 22 shall on cotiction
i punishahle with finc which for a first offcace. may
entond o o hundred aad flty ropees and far a sccuzd
s any sibsequent oflencs may exiend to fve bundsed
cupscs.
{2) Whnever contsavems amy of the provisions of Scctions
7, 13, 20, 38 end 30 shall, on conviation be puisbible
it fing which aay excued to fily rupees.
(3 Mo court shall take cogazamec uf any offenc, punishable
under this Act or a1y fule or ider made thereunder
uaicss the complaint is made
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Agpenls

2. Against any order of the Tuspector under this chapter, au
appeal shall T to suck authority and within such fime a5
may b presceibed,

Apportionment of espenses nder percediug section

24. 1f any porsom, being citkes the omaer or the gccupier of aa
eolablishment who bas fmcurred or i sboul to incare
expeascs for the purgose of scoutiag that the requircmeats
of section 21 or sectinn 72 are compiied with respect to the.
cstablishmeo, allcges that the whale or suy part of the
exponses ought (0 b borne by any otber persur. baviag un
interest in Ihe premises, he may apply (o the assistant (@ the.
Deputy Comuissioncr having jurisdiction. aver tho arca fa
which tho establishment s scuatod on e wourt shell make.
such order concermiag the oqpeases or their appolatment a5
it appeass Lo the cour, baving regard (o all the crcumstances.
of the case, including the fers of any contract betwee the
parties, ta be just and equitabie, and any order made under
this section may diccet that any such ennicact a5 afuresid
abalt ease to bavs eflect in oo far & is inconsisienl with the.
tems of Lhe arder.

Chapter VH
ENFORCEMENT AND INSPECTION

Appointment o Inspector
25. () The State Governmeat may, by nofificalion in mado
mdsr this soction may dirvet that any such the offisisl
Gusztte, appont siich officer or such persons of class
of porsons as they thizk i to he lospectors kor the.
phrposes of this Act witkin such ocal Tinils as they may
assiga to them respectively.
() Tho Stole Govommment may, by mbtification in ths olfcial
Gazctte, appoint (v Labour Commissioatr, ar Dopaty
Labur Commissioucr Asistant Labour Commissianer of
Nagalaad as Chicl Inspecror for the puryoses of this Act.
Powers and duties of Inspecturs
26. Subject (0 any rulcs made by the State Goverament in this
ehalf, an Inspectar may vitkin the local imits for which b
is appoiated :
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(5) bythe employee of an establishmenLcicker by bimscll
o tbaouh the union of whidh be s 3 memher vithin
three months from the date ap which the offeace
s affeged to have been commited; or

(6) by the iuspestion within six mosths from the datc
‘omwhich hoaleged offence comes to i knowledge.
() Na court inferior 10 that of Judiciol Magistrate of the
st class chall try any offence punishalle andes this

Act or 2ay rales or ecdess made thercundes

Chapter SX
MISCELLANEOUS
s

teassoe of registers and xecords uand display of nofices
3. Subjoc o tho genceal or special orders of the Skate Guvero-

woa, an employer shall meintuin sach registers and records
and displad o the promises of i establishmest such noticzs
a5 may be prescribed. All such registers and records shall
be kept ia the premises of the cstablishment to which they
celate.

Saviog, of certlt ights and privincs
31, Nothing ia tis Act shal offect any right or privilge which
an employo o any cstabiishmont § saited 10 o the date
thia Act tomes into force, wader agy other Jaw, contrad,
austom or ussge applesbic 10 such cstabfahnwt of any
award, satlement or gresment binding on the omplogr and
the smloposin suel cacabiimont Fstch tights of vleges.
are more favoncabls o bim than thosc o which he woud

be catitled ander this Act.

ety

2. Mo suit prosecution er ethr legal procesding shlt i agaisst

any porson for anyking which b i gond faith done or
inlended t be done under this Act.

Delegation of paers
3. (1} The Statc Govermment may by nobfcation n the official
Gt authors any officer er awthority suburdinate

1o thcm to exerciss all or any of the pawers vesied in

them by of under this Act, except the pavior mentioncé.
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